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Preface

Over the past decade, sport management has grown into a well-defined profession,
and the handling of legal issues has become an important and demanding part of the
sport manager’s responsibilities. To a certain extent, the law provides an underlying
framework for most activities within all sport organizations, whether non-profit or
commercial in nature. The majority of sport managers are not lawyers; nonetheless,
to be effective in their jobs, they need a solid understanding of the legal principles
that underlie many aspects of their day-to-day activities.

Existing textbooks, for the most part, provide information and knowledge on
legal principles, but they do not demonstrate to the prospective or manager how
to apply these principles to the situations they will encounter working in a sport
milieu. Through this book we attempt to bridge the gap between legal theory and
its practical applications. We provide the theoretical background but also show
how legal principles are applied and, where possible, include samples of relevant
documents.

Issues in Sport Law has 11 chapters. Chapter 1 introduces the Canadian legal sys-
tem, its tools of legal interpretation, and the significant issue of jurisdiction—which
laws apply in particular circumstances. The areas of law that are of particular interest
to the sport manager are then highlighted. This introduction lays the groundwork
for the remaining chapters of the book.

Chapter 2 focuses on tort law with an emphasis on the common law principles
of negligence and liability. Chapter 3 discusses violence in sport. It addresses both
the criminal and the civil aspects of violence, and also examines violence from an
organization’s policy and internal regulatory perspective.

Chapter 4 deals with the principles of administrative law. Beginning with the
basis of the authority of the private tribunal to make decisions that affect its mem-
bers, the chapter reviews the fundamental principles of procedural fairness and
their application in the sport context. Chapter 5 deals with the specific application
of the principles of fairness in the area of doping from both the national and inter-
national perspective. Chapter 6 looks at what constitutes discrimination and how
discriminatory practices are legislated against in Canada.

Chapter 7 deals with the creation and termination of “working relationships.” It
looks at how the relationship of employer/employee is differentiated from that of
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employer/independent contractor, and the management implications of this
distinction.

Chapters 8 and 9 focus on commercial interests for the sport manager. Chapter 8
identifies five categories of intellectual property (copyright, trade-marks, patents,
trade secrets, and personality rights), discusses methods of protecting each kind of
property, and the use of licensing agreements to maximize the economic value of
the property. Chapter 9 focuses on contracts—the characteristics of a contract,
special issues affecting contracts in the sport context, and the use of specific con-
tracts in the sport industry.

Chapter 10 addresses systems of dispute resolution from a national and inter-
national perspective. The final chapter, chapter 11, takes a broad look at risk man-
agement by building on the principles addressed throughout the book, and offers
various techniques for avoiding, deflecting, and transferring liability. We suggest
that risk management is evolving into a comprehensive management tool that can
help sport managers plan, organize, lead, and govern their organizations more
effectively.

We hope you finish this book with an understanding that the law is not always
complicated, with the knowledge that fundamental principles inform almost all
legal issues and, finally, with the confidence to analyze and logically tackle the
myriad legal issues that will arise in a sport manager’s professional life. Our modest
wish is that this book will become a useful resource for you.
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